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From The
President's Desk

NEGOTIATIONS 2006:
A HAPPY ENDING

Negotiations 2006 turned out to be one of the most disturbing | have
ever encountered. It was no surprise that money and medical insurance
were major slicking points. However, the Medical was especially
troublesome this time because Blue Cross was not able to give any
indication as to how much the rate increase would be in the third year.

From the outset, Negotiations 2006 took on an extremely
unpleasant tone and this had nothing to do with wages and benefits.
Throughout the spring and summer, | emphasized in the newsletter how
penalty-driven and punitive a large number of the System’s contract
proposals were. These continued to be a tremendous stumbling block to
any contract settlement.

On Labor Day, money, medical and language were still not coming
together. That is why, at 8:00 P.M. on Labor Day evening, the
Association's Team declared an impasse and left the negotiating table.
Having endured an extremely ugly strike three years ago, no one really
wanted to deal with another one. However, non-ratification and a work
stoppage seemed inevitable.
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(President’s Desk - from Page 1)

Happily, this worsl case scenario did not play out, because, in the
overnight hours of September 4th, the ACT Team was asked to come
back to the table to work on “a fair and just contract.” This was made
possible, in no small way, because of the involvement of both the
Secretary for Catholic Education, Richard McCarron, and Bishop Joseph
McFadden, the auxiliary bishop in charge of education. They listened to
the representatives of their teachers. They heard what ACT was saying
about the money and the medical insurance; they also heard what we
said about the disrespect being shown to teachers by many of their
language proposals. The money offer improved significantly, the medical
plan stayed in place and the odious, anti-teacher proposals disappeared.
| truly thank them for their presence and their intervention.

On Tuesday morning at 11:00 A.M., | was able to stand before you,
the members, and present a contract that both the Negotiating Team and
the ACT Execulive Board could unanimously recommend. A listing of
Coniract Highlights can be found on Pages 4 and 5 of this Newsletter.

The secret ballot vote of 528 to 300 told us that even though well
over 60% of the teachers expressed approval of the new Agreement, a
great many were still not completely happy with the results.

With the vote to ralify, there will be labor peace in the high schools
of the Archdiocese of Philadelphia for the next two years. During those
two years, rest assured, ACT will be hard at work preparing for
Negotiations 2008.

| would like to express my thanks and sincere appreciation to an
incredible Negotiating Team. Maureen Colanzi, Mike Cunningham, Ellen
Donato, Mike Galante, Chuck Panepresso, Joe Schuler, Irene Tori and
John Zoccola, you were awesome!

Happy New School Year to everyone.
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Representation May Be Crucial

Article 111, Section 2 of the Labor-Management Agreement is
short but extremely important. Please pay particularily close
attention to what it has to say.

No teacher may be asked to attend a meeting with the school or
diocesan administration without a representative of the Association
being present if the teacher reasonably feels the meeting could result in
disciplinary action against him/her.

Disciplinary action cannot be taken against any teacher unless the
teacher has been apprised in writing of his/her right to union
representation.

Should you “reasonably feel” the meeting could turn into one
that involves you in disciplinary action, immediately get to your
Senior Delegate for advice or call the ACT Office if you choose. Don't
let a relatively minor situation turn into a major one because you
decided you could “handle” it yourself.

Executive Board Election

In November of even numbered years, officers, other
than Area Vice Presidents, shall be elected. Filing of
petitions to run for an office (President, Vice Presi-
dent, Executive Secretary, Treasurer, and Legislative
Representative, and three Members-at-Large) must be sub-
mitted no later than October 20th. Senior Delegates
have received and have posted the notice of elections
and the particulars of the process on the ACT Bulletin
Board. TIf you are interested in running for an
Executive Board office, please check the ACT Bulletin
Board. If you have any questions, see your Senior

Delegate or call the ACT Office at 215-568-4175.




CONTRACT HIGHLIGHTS

Aricle IV, Section 1
NEW

Article IV, Section 8
MEW

Anicle IV, Section Sb
MNEW

Article V1, Section 11b

Aricle VIll, Seclion 1d
Article WIll, Section 7
Article VI, Section 7a

NEW
Article IX, Section 8¢

Aricle X, Seclion 4
NEW

Article X, Seclion 4

Arlicle X, Seclion 4a

Theology leachers can, for the first time, receive
Archdiocesan Certification and, therefore, get the additional
money in the BA+ Cerlification salary lane.

The System will provide 24 hours of professional
development each year.

An Evalualion Advisory Committee shall be established.

The Secretary for Catholic Education shall select one
sabbatical from the list of candidates for sabbatical leave lor
the 2007-2008 school year and two sabbaticals for the
2008-2009 school year.

When preferences are not honored, the Schoal must give
specific reasons to the teacher.

Effective September 1, 2007, class size will be lowered to 32
with a comidor of 3.

Elfective September 1, 2007, the maximum number of
students in homeroom will be 35.

Department heads who teach 4 classes will designale one
depariment duly period as a possible substilution peried. The
other duty period will be used only in emergency situalions,

Deparment heads who teach 5 classes will have their
depariment duty period used for substitution only in cases of
Emeargency.

Moderator of Community Service Corps has been added lo
the list of compensated extracurricular activilias.

In schools with a student enrollment of less than 900, the
moderators of compensaled exiracurricular aclivities shall
raceive a minimum of 51400 for the 2008-2007 school year
and a minimum of $1500 for the 2007-2008 school year.

In schools with a student enrollmant of 300 or more, the
moderators of compensated extracurricular aclivities shall
receive a minimum of $1550 for the 2006-2007 school year
and a minimum of 1650 for the 2007-2008 schoaol year.

Uncompensaled exiracurricular aclivities requiring more than 40
hours of work will be compensated al the minimum rale of
5600.

{Conlinued on Page 5)
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Article XI, Seclion 1 Effective with the first pay of this school yaar, the salary scale
NEW shall be comprassed 1o 32 staps.
Article X, Section 1a Salary increases of approximately 51500 for the 2006-2007

school year and $1700 for the 2007-2008 school year.

Article X1I, Section 1b Starting salary for the 2008-2007 school year will be 532,400,
Starting salary for the 2007-2008 school year will be 533,300

Article XII, Seclion 4 Department Head Stipend has increased lo $1900 for the
2008-2007 school year and 31975 lor the 2007-2008 school
year.

Article XIl, Section 5 AVITV Directors Stipends have increased 1o $1225 for the
2006-2007 school year and $1275 for the 2007-2008 school
year,

Article XIl, Section 5a Computer Resource Person Stipend has increased to $1350
tor the 2006-2007 school year and 51400 for the 2007-2008
school yaar,

Article XlIl, Section 1 Medical and prescripticn plans remain intact.

Article X1Il, Section 1c Early retirement remains in the contract and is intact.

Article XV, Section B ACT has reprasentation on the Evaluation Advisory

NEW Committee,

Articls XVII, Section 2 Per diem substitules will be paid 330 a day.
Article XX There is NO Zipper Clause.

Two year agreement.

UNION DUES - 2006-2007
$£400.00
$20.00 for 20 Pays
{Starting September 22nd)
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SERVICE FEE - 2006-2007
5320.00
4$17.78 for 18 pays

{Starting October 20th)




Alert on Changes in Status

Have you informed both your school office and the ACT Office of any changes in

your marital or family status? Most irnlpr::rtantly. have you beean sure lo include any new
dependents on your health and dental plans?

Don't wait until that person needs to use the plan. Please inform the ACT Office and
the local school administrators of your changes.

Make sura whean supplying the information to your school that you put the
information in writing and put a date on it before signing. It could mean a considerable
financial outlay on your part or a huge wait in time until the changes can be made if you don't
lake care of thase things TODAY,
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ATTENTION LONG-TERM SUBSTITUTES

Long-term substitules hired prior to November 1, 2006 for the full school year are
eligible to oblain dental benefits. The premium will be borne by the teacher. The rate for
single dental coverage is 517.43 per month. The family rate is $44.44 per month. |f you
are interesled in the dental plan, please contact Ginny Crowther at the ACT Office at 215-
5668-4175 lor an enrollment farm and additional information.
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DENTAL CARDS - MEDICAL CARDS - VISION CARDS

Any teacher in need of additional dental cards for college-aged students away from
home should send an email to Ginny at nacstnacsl@verizon.nat.

Any teacher in need of additional medical cards for college-aged sludents away from
home should email Ginny al nacsLnacst@wverizon.net,

Any teacher in need of additional vision cards for college-aged students away from
home should send an email to Ginny at nacst.nacst@verzon.net.
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MEDICAL OPEN ENROLLMENT

Open enrgliment for the Medical plans will cccur during the month of October. Plan
a&nd rate information should be in the schools shortly. MNew teachers will need to select one
of the following two plans: Personal Choice 20/30/70 or Keystone HMO. All other
leachers may change their medical plan during the open enrollment pericd. The plan
selected will go into effect on November 1, 2006.



C ongra tulations, Bob!

Bob Clothier, a veteran teacher at
Archbishop Ryan High School, received
the Spirit of Ryan Award on April 2, 2006.
Bob was the only faculty member and
non-alumnus chosen for this first time
award.

The Spirit of Ryan Award was
initiated as part of the Testivities
for the school's upcoming 48th
anniversary. Alumni, faculty and friends
of the Ryan community were asked to
nominate individuals who have forwarded
the mission of the school through time and
service given to the Ryan community.
Bob received terrific support from his colleagues
in recognition of his commitment.

Lou Fante, another veteran teacher at Ryan, wrote the
introduction for Bob when the award was presented to him at the
Communion Mass and Breakfast on April 2nd. Lou stated, “Bob is a
man on the go who wears many hats in service to the school.” Over
300 people were in attendance for this special occasion.

Chuck Panepresso
Archbishop Ryan
Teacher and Rlumnus
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REMINDERS FOR COLLEGE STUDENTS AWAY FROM HOME

Ahlways carry your current Parsonal Chaoice ID Card.

In an emergency, go directly 1o the nearest hospital.

Call BlueCard Access at B00-810-BLUE (2583) or access the Malional BlusCard

PF‘Q online provider directly through www.ibxpress.com to find BlueCard PPO

providers,

4. Always use a BlueCard PPO doclor or hospital to make sure you receive the
highast lavel of benefits,

8 Call IBC for prior authorization, if necessary. Use the pre-authorization phone

nurmber on your |D card, since it is different from the BlusCard access number

shown above. I in doubt whether a service is coverad or requires pre-aulhaorization,

call the Member Services telephone number on your ID card.
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I ducaton Grant
Application Due

Teachers whowish w apply foran
Fadumion Sy Casur vocler ghe 1 adwon-
Managmanent Agmeemenc(Aen NI Sece 5
mstdloso by Ocmber o, "I he grantoflors
SO pereent mwiton rambursement up o a
maximum of $1500 pervear.

Caranes e awaced on e bosis of
syntensenionity i areanailabbe o any
tescherwithar kast one yearof eaching in the
Sysin.

Fonms wapply for an EducatgonScdy
Carnt e o] ae the locd sehool orcan
b czined g your Senior D elezee or
by calling the ACTT Otfice ar 2155654175,

Mot "Teschers may apply Jor an

Faducntion Sy Grant ifdwy intend wo el
ina three aralic aollege course mmeet dwe
requirements of Contining Prolissional
Falucmmion Crodicunder Act 48,

Additonal credits?

Ihyveuw haove meceived ansubvanced deggee
oor aeledivhonal cruclissoner the summer which
cqeedify v B pryinent under aditfenene
cotumn of the salary scade, notify your school
boolbbucperimmedinndy,

Yot st alsescrd ool G crdeinal
mruseripo) ofithe degrogiomadits o
M Sephen Pasvkoaski ac the Olfioeof
{ atholic Fducuon s duearc dye L‘]’]'.U]E_"‘l_‘il]
cheprevionadits cun Do verificd.

Foryour reuonds, itis highly
recormencled that all documenes besencvia
certilcc] maail, retum reoip neguested,

sl aones

Buachadork Degnee

Buchelors + 18 orcemilicaion
NMasters or 30 pradume erodis
Doublke Masters
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Lancer's Local

Issues or contractual items of interest to Holy Cross H. 8. (Delran N.]J.)

The faculty recognizes the contributions of Mike Evans
and Karen Thornton

Teamsz and Alternate Delegate)

(Hegotiation
(Bltarnate Del-

egate) and wishes them well in their future endeavors.

The Efaculty celebrates the return of Teresa Brenner-Ritter after a

short publie school "hiatus®.

Contract language is being finalized.

Preparations continue for the implementation of Block Scheduling

next year.




