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Happy New School Year to everyone.

The 2007-2008 schocl year promises to be a challenging one for both
teachers and the Association, especially given the fact that contract
negotiations will be starting up early in the New Year. In fact, preparations
have already begun.

In addition, ACT will be closely monitoring various school and System
activities and procedures, including, but not limited to, the Lunch situation,
the vagaries of the Dress Code and the often problematic Evaluation
Procedure.

In regard to Evaluation, the first semester observation penod will begin
on September 25th for tenured teachers and on October 1st for non-
tenured teachers. The Evaluation Guidelines clearly state that one of the
objectives of the process is “to develop an ongoing positive working
relationship among teachers and between teachers and administrators,”
Another objective is “to appraise chjectively the teacher's skills and overall
effectiveness” in 5 specific categories.

(Continued on Page 2)



FROM THE PRESIDENT. . .

As we embark on the Evaluation journey, 2! teachers, tenured and non-tenured, nesd to
be aware of what can and canrot be incleded on the Evaluation Reports.

There were several grievances filed last school vear dealing with inappropriate
comments on the Report and violations of both the Frozedure and the Memorandum of
Understanding. For example: one evaluator sat cutside the classroom and overhesrd the class
rather than obsarved it. Another evaluator took exception to a teacher's comments made during
a Faculty Meeting and placed a less than positive comment in the Regort. The grievance
resolutions removed both of these references from the evaluations.

Another problecn area is the evaluator's attempt 1o use hearsay. The evaluation
procedure is very clear; It is undurstood that the Evaluation Report shall be based ugon direct
observations. . " “Hearsay is not to be considered as part of the evaluation ”

It s extremely important Lhat teachers request both a pre-visit conference and & post-
visit conferance with the evaluator. Find out if the evaluater is looking for a particular thing or
Lhings.

Teachers should receive a copy of the entire evaluation report, not just the sumemative
page. |know that [ast year many evaluators wanted the reports signed immediately. Howeves,
10 teacher should sign the evaluation report without having read it carefully, Hard to believe,
but there was at lwast one evaluator who scked teachers to sign 4 blank form which weuld bs
filled in later. | don't think so.

FEvahsation Reperts must be signed, even if you do not agree with the comments. You are
able to add under your signature that you have seen the evaluation, but do not agree with its
contents. Thea, you are ab'e to attach youwr comenents to the evaluation.

If there are srocedural ereors, violations of the Guidelines or the Memerandun of
Understanding, or factual inaccuracies, you are able to file a grievance.

A few more points to keep in mind:

“Sources of eviddence. . . are to be teacher ge-wrated and not sought out Ly the
evaluatar.®

*Terwred teacaers lesson plans cannot be solicited by the evaluator.”

*An evaluator must substantizte an cverall unsatisfactory evaluation with
aporoprate documentation,”

Please report any irregularities to your Senior Delegate or conmtact the ACT Office,

irene and | look forward 1o seeing all of you as we visit the schools this year. We will,
especially, be seeking your ideas about the upoaming cortract negotiations.
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Representation May Be Crucial

Article L1, Section 2 of the Labor-Management Agreement is
short but extremely important. Please pay particulariy close

attention lo what it has to say.

No teacher may be asked to attend a meeting with the school or
diocesan administration without a representative of the Association
being present if the teacher reasonably feels the mecting could result in
disciplinary action against him/her.

Disciplinary action cannet be taken against any tecacher unless the
teacher has been apprised in writing of his/her right to union

represcuotation.

Should you “reasonably feel™ the meeling could turn into one
that involves you in disciplinary action, immediately gel (o your
Senior Delegate for advice or call the ACT Office if you choose. Don’t
let a relatively minor situation turn into a major one because you
decided you could “handle” it yoursell.
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More Notes Of Thanks !

From: John J. Reilly SBcholarship Award Winners

"Each year, the Assoclation's Ewscutive Doard awards a 5500 Schelarship
to the 9th grader in sach Diccesan high school arsl at Hsly Cross who has
the highsest geasral averags as of the end of the first semester. If that
student is already on scholarship, it is given to ths highsst z-udsnt nok
racelving financial assistance. The $500 Scholarship im ment to sach
school to be applied to the studant's 10th grade tuiticm.®

Doar He. Schwares,

Or peba.f of the entive Bonasr Fresdergast community, I would liks e
chank the Asgociation of Catholic Teachers echolarship fund for the very genor-
sur donabtion of §400.00 toward David Onicus® cuition far Lhe 2007-08 school
V@dr,

Thank you again fer parbnarisng with va in cur aissien of Cathelile eduse-
cien in the Avgustinian tradicion. Your gensvoRizy amnd continued supoort en-
ablea our studenczs to leave ue well prepered to furcker their educat ion.

May Sod rewerd you for your kindress.

Fiaterrally ic Christ and Sc. Awguerine,

Rav. hugustine M. Espoegiis, O. 8. A., Fh. D.
Poegidact

Dear Rita,

Flaase accepl our grateful appreciation for ATT e schalarship of $500,00
for the 2007 0B Aancal Appea.. Your glit was applied te Jesaica Curaing's 10uh
grade tulclon fee. As the Lansdale Catholic High Scheol comsunity lmplersnts
our atrabiegle Bles for the fature, your flnacelal and aprilical sepo=rt allows
our sckosl to centinue with its misslon of truly being ‘A learning comeunity,
Lesmching valuea for 1ife, =X rough a [ormatlve CaLthslle ediocation,®

Lanadale Cakhalic High Suiweol did not provide you with any goods or aer-
wices ir whole er partlal cossideration for your contribuszion to the Aenunl
hppmal. Tn Ehe words of our late Pope Jobn Paul II. *Pew alforcs are sare io
portant Zar the prassnt and futuse well belsg of the Chuzeh and of the natiah
than atforts experdesd In the work of aducatlon.' XMay our Pabroness, 55, The-ese
S Lasiews, contirce ta intnrcmle for us. a3 we 20 ooy vary best Lo Eesl Uhe
needs ol all our region’s soudects, Have a restfiul resmindar of the susrer!

Pevarvend Jogapk 1. Maloowy M. James W. Cacey
!resident Glroctor of Inetitutlional
hdvancemant and Alusn. AlLaice

DJenr M3, Schearks,

Az the new school year beging, I would like o Ehank you are! the Assocla
tion of Catholic Teachers For the $%00 schoarship you awarded to »a for =w
fraatasan clase rank. I canntot tell you how good 1T maken wa Faal bo e resoeg-
rized for wmy effotn. This woeney will help ne and oy family a lot, and | am glad
that T am able to coniribute to my Zamily by cvaircg what God gave ma, T will
conEinE TS BCrive Lo Do Che Basst thae T can bwe andd Sake full) afrantage of my
siccatlon. Thank you again, ond I hope you will excuse the =ardisess of this
Lalimr.

Sinceraly,
Clizlatinag L. Gluffrids
Archbishop Carrcll




Alert on Changes in Status

Have yeu inlormed both your sched! office and the ACT Office of any changes in

your marital of famvy status? Mu:llimpmm’m.m'nycummmiﬁuduanym
dependents on health and ¢ ans?

Don't wa undll thal person 1o use tha plan. Plaaso inform tha ACT Office and
the local school administralons of your changoes.

Make sura when supplyirg the information 12 your school that you put the
information in wriling and put a dale on # bolore signing. i could mean a considerable
financial oullay on your part or & frage wait in time untl the changes can be made if you don't
take care of thesa things TODAY.

slivdemnnsaspdingEess g bR EEFEE R ER AR ARFavdanndfnEEn

ATTENTION LONG-TERM SUBSTITUTES

Long-term substitules hired prior to Novembar 1, 2007 for the full school year are
aligible 1o obtain dental benefits. The premium wil be borne by the teacher. The rale for
single demal coverage is $19.85 per month. The lamily ralo is S50.80 per month, If
arg intevésled in the dental plan, pleaso contact Ginny Crowther at the ACT Office al 215-
£88-4175 for an enscliment lom and addiional information,
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DENTAL CARDS - MEDICAL CARDS - VISION CARDS

Any leachr i need of additional dental cards for college-aged students away from
harme should send an emall fo Ginny at nacst nacs! @ verizon.not

leacher in need of additonal madical cards for college-aged students from
home :fgldnmﬂ Ginry at nacst.nacsl @ verizonnel. e

Any teache: nneod o addifional vision cards for college-aged students away from
home should send an email 1o Ginry al nacst nacsl @ verizon.net,

BAAALAALALAAAAEREALEAGEAEAGALALALAAAALALAREERARARAARARBAREL

MEDICAL OPEN ENROLLMENT

mmmhwmlmmwmmﬁm. Plan
and rate information ghould be in the shorly. New laachers wil need to seloct one
ﬂhﬂmm%WMWNMImmﬂ Q.F}"zlrw
teachars may change their medica enroimant poriod,

so.ocied an Inhtﬂndmmm%l - o



IMPORTANT MEDICAL
INFORMATION

FLU SHOTS

Flu shots are covered under both the Personal
Choice and Keystone Health Plans. The flu
shot is covered at a 100%, however, the doctor
may charge a copay for the office visit.

If you get a flu shot outside of a doctor’'s
office, such as the local supermarket or drug
store or even at an area school, Blue Cross
will reimburse you the amount paid up to $25.
To get reimbursed, you will need to submit a

Flu Shot Reimbursement Form and include vour
receipt. (keep a copy for your records) You can get
a Reimbursement Form from your Senior
Delegate.

Fleass note: When submitting a claim for reimbursement,
you may get an Explanation of Denefits stating that they
applied tha $35 allowance towards your out-of-network
deductible. If this happens, you will need to follow up
with Blua Cross and ask them to reprocess the claim
correctly since flu shots are covered without haviag to
maot any deductible cbligatiom.



FSA Expense fﬁ'giﬁiﬁty
(Health Care)

Thase ol you who enrclied in the Heatth Care Flaxible Spending Accourt for this

. mmm&mmﬂsjhﬂmumm
co-pay for genefic prescriptions for all of 2007, if you wero ke me, my family detormined
the funds 1o be deducted basad on having to pay for gll prescriptions.

+ Corrective eye surgory (such as radial
keratotomy)

Dental/Orthodontic Care

* Dandal care

= Artificial 1eethvoenturas

= Cost of fluoridation of homa waler
supply advised by dentist

+ Braces, orthadonic servicos [only
m incurred within the active plan

For some ¢l us, the question now becomes “How do | the funds prior o
Docember 315t sc | don't lose that maney?™ Below is a listing ible expenses for the
Health Care Flexible Account. Mafherrouﬂhi ' you haven't
considercd as an exponse e now, | 1o upgrade the in my sun
M{wmdﬂummmhmn% the cosl of new
ylasses) and have hmam;wmummm
wel as contact lens L
_ Tmammmmwminmmwmmummm
just enough to cover you for the rest of 2007 or will you have left-over funds. 1f you think
you will have funds in the account, you may want 1o consider purchasing some of
the cligible lems on the list. You certainly don't want 10 lose that money.

Irene Tori
ACT Staff
Drugs Treatments/Therapies
* Both prescription and gver-the- = Weaight loss programs prescribed to
Ccounler dnugs that reat a medical réal a macical condition
Insulin ‘m
. . ng cessation programs
* Trealment for alcohoism or drug
Vision Care . me
:wwwuﬂﬁhmalm + Vaccinel
'Cmdmmmwhmm * Physical therapy (as a medca
* Prescriplion sung/asses

. Speachlﬂ"m

* Dnnmuml%

= Insurance®

* Dipcluctibles and for
i s e o
vision

* Coinsurance (the percentage of
&wmp&dhﬂwrhwmm
p

« Amounts over usual and customary
limels
T . il

lor msurance coverage

icontinuad on Page 8)
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Lancer's Local

Frincipal.

Issues or contractual items of interest to Holy Cross H. 8. (Delran N.J.)

Tae faculty wighes Dennis Guide wall as he begine his term as

Plock scheduling has besn inplamented,

This iz a negotiating year For Woly Cross. The faculty iz in the
process of choosing ite Negotbiatlng Team,

REMINDERS FOR COLLEGE STUDENTS AWAY FROM HOME

P

:Hmw Ay W-lfﬂ-‘fgm Pﬁ'lﬂﬂﬂ: Choico ID Card.
N an . go to the neares! lal,
CHBMH 10-BLUE (2583) or accass the Mational BlueCard

PPQ anline providar directly through www.ibapress.com lo find BlueCard PPO

providers,

4. Alays use a BueCard PPO doclor or hospital 1o make sure you receive the

highast level of benelits,
5. Call IBC for prior authoriza

bon, ¢ necessary. Use the pre-authorization phone
rrurmibeer on wour 10 cand, since it is diffarent fom the

rel dccess nisniber

shown above. If in doullt whethor a senvice is covered or requires pre-authorization,
call the Member Services tslephone number on your | card.

UNION DUES - 2007-2008

$466.20
$23.31 for 20 Pays

(Starting September 28th)

o i o o o i o o e e o

SERVICE FEE - 2007-2008

$372.96
$20.72 for 18 pays

(Starting October 26th)

BORDERS
WALDENBOOKS

Educator Savings Days

25% off list price of books, CDs, DVDs,
and more.,

Current and retired educators save on
purchases for personal or classroom
use. Just bring proof of educator
slatus,



ACT School Visit Schedule
2007-2008

NA H [ACT VISITOR [DATE DAY
Bonnor-Prendorgast | Fila & lrene October 23 Tuesday
Kennedy-Kenrick Rla October 30 Tuesday

St. Pius X lrene [November 7 Wednesday
Archbishop Wood Rita [Neverbar 13 Tuesday
Lansdale Catholic Rita November 27 Tuesday
Ithnp Shanahan liene December 5 Wednasday
North Catholic Rita December 11 Tuesday
iArchbishop Carroll Irena December 12 Wednasday
Nounann-Gorelli Rita December 18 Tuesday
Conwell-Egan Irene December 19 Wednesday
Holy Cross Irene January 9 Wednesday
Cardinal Dougherny Aita January 15 J"funday
{Halahan Irene January 16 Wednosday
Bishop McDevitt irene February 6 Wednesday
Cardinal O'Hara Rita & Irene February 12 Tuesday
[Littie Flower Rita February 19 |Tuesday
}l"-'nquu:hn Irene February 21 Thursday
Archbishop Ryan Fila & Irene February 25 Tuesday

(St Hubert Ria March 4 Tuesday
[Raman Cathobc irena March 5 _h'i'l'ﬂ'dl'lﬂtldﬂ?
Waesl Cathclic rena March 12 Wednosday
Bonnar-Prondergast  |Rita&lrene  [April § Fuasﬂw




