A UNIQUE PROPOSAL

| am sure that, by now, the joint letter from the Asscciation and the
System has become a topic of conversation in the schools. It, certainly, has
been at the top of the ACT Executive Board's Agenda for the past several
weeks. While looking favorably on the System’s idea, one of the things the
Board did was to look back historically to see how our teachers had fared
under similar proposals.

There has been only one financial reopener and that was in 1963, early
on in our bargaining history with the System. In 1988 and 1991, the
Association and the System participated in the Win-Win Process of
negotiations which, on paper, was said to be non-traditional and non-
adversarial, and it was designed to be completed before the end of the
school year. In 1988, it worked; in 1991, it didn"t.

Recently, traditional negotiations caused an ugly strike in 2003 and, in
2006, brought us down to the wire with a strike looking inevitable up to three
hours before the scheduled General Membership Meeting. In 2006, the
likelihood of a strike came not only from salary and benefits issues, but from
the punitive and regressive working cenditions and teacher rights proposals
on the table from the System as well.

{Continued on Page 2)



The contract language on working conditions, due procass and teacher ghts and
has stood as a model for some 40 years. Each time that language is placed on tha
bargaining table, it is in danger of Being affected negatively, something that woukd absobutely not
hhﬂphﬂﬁﬂ'ﬂtﬂ'wtnd-'l

. The ACT Execulhe Board's appreval of the Secondary School Systen's proposal for
financial recpaner that would be completed by Jure of 2008 was unanimous. In lopking over the
Tinancial areas of the contiacl, the System and the Assccialion have determined about 40 ems
wehich will be on the table during thee tals. All of Article X (Salary) and Article X1
(Banafits) will be open, Extra-Curvicuar and Co-Curmiculsr Stipends, Sick Day redemption,
Sabbaticals, Class Size. Medics! Co-Pays and Eacly Retirement will also b amang the finsnsial
Bems to be negolabel

Contract Surveys will be distrisuted to all ACT members in mid-Movember to find oul
from you what your wish st is. The ACT proposal which the Negoliating Tesm will put together
froim Uhe surveys will be presented to the General Membership for its approval at a meeting in
mid-lanuary, 2008,

Thara is a part of the Systerm's proposal that we all hope will not need Lo be put inte play.
*Should a contract not be ratified price Lo June, 2008, the Sysiem and the Association “would
resume tracilionsl bargeining and both sides would present proposais on all articles and
sections of the contract.®

With this potential return to traditisnal and, slmasl cartenly, extramely adversarial
contract talks in the wings, we need your commitment that you will seriously consider the
financial contract broughl back to you by the ACT Magotisting Team. You, the ACT memiership,
in turn, have the commitmant of the Association’s lesdersiep that we wil work exireraly harg
throughout the second semester Lo complete the negotistions ard to complete them well, W fully
anticipate having a contract to recomnerend to ACT members prior to Mermorlsl Day, 2008.

W ask for your support and prayers for both Teams, QL‘
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HOLY CROSS NEGOTIATIONS

Early in 2008, ACT Members at Holy Cross High School in Delran, New
Jersey will be opening negotiations for a new collective bargaining agreement.

The ACT Team includes Barry Harper, Paul Moynahan, Jim Nolan,
Penny O'Neill, Gene Tosto, Walt Walsh and Eric Wilkinson. Contract

surveys have been distributed to all members and the Team has begun
meetings with the ACT Staff to prepare contract proposals.
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Farewell, Good Friend

On August 26, 2007, the Bonnar
los! & man who was caring,
ooyl and dedicated 10 the
at Monsignor Bonmoer Wuﬁmhuw
ﬁﬁm Rich Hamilion disd afer
g cancer for he pasl § years. Hs
dedication and concern lor the boys al
Bonner was demonsirated by his
minmmmmm

during theses past
6 Ms.rh?ﬂam'rdl.ﬂn;m afects of
chemotharapy,

Rich Hamilion was a iue
professional and an oulslanding
nachar and naver wanted 1o
the sludents. In adedition 1o his classroom
Indonis, Rich served in many offwr
capacilies such as Freshmon and

ophemore Class Advisor, acling
Director of Studies and Medaraior of
tha Maothers’ Club. Rich Hamilton wil be
missad vary much and Fiz absence wil
huu’hﬁwddluhmhihhwir
and L

Rich Hamilton worked 40 years in the Archdiocese of Philadelphia Secondary
School Systom. Belore coming lo Bonner, he laughl at 51 James and Kennedy-Kennick
High Schools.

May He Resl In Peace!
Rich Bulley ‘60
Rellrad
HMonsignor Bonner High School
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Rich was enormously sensitive 0 the students’ neads and the neecs of all who
knew this warm, coring, M.

Fiich personified what Is mean 1o "each as Jesus taught.” He will be missed by all
who knew hiny, bolh leachar and shudent,
mm

mrﬂmmr.l.d
dergasi High 5c



BLUECARD WORLDWIDE

HOW TO OBTAIN MEDICAL CARE WHEN OUTSIDE THE UNITED STATES

1 If 5o eocergescy. go Eo Lhko nearest hospical.,

<. IT not an emsergency. call the RlusCacd Accoss lice at 1-B00-8310-2%583 or
call coliect at 1-804-673-1177 to arrange for urgent core services with
& BlusCard Worldwide hospital ar ghysician, The Volce Hasponse
Falt (VRU) prompt will ask iF you ars sesking care outslde the Uniced
Ecates, Calls are then routed o Worid Acceas,

3. Chioin Persensl Chodce Pre-csrtificatise by calling 1-200-132-2566. Far
FeysLlone Pro-cortificaclon, call 1-003-227=-3116,

1. For urgent inpatient care arzanged through bocld Azcese, you will mel
kave to pay wp front for che secvices or fils & claim. You oply pay Che
uspal gut-of-pocket axpenses such as dedectible, co-payesnt or co-
“ESUranse.

5. For urgent outpallient and physiclan services, pay the provider up froac.
Gat an itemized Bill translated into Rsglish., Loater, complece an
incernational clalm form and send it zo the Bluatsrd worldwide Service
enter. This clais is available at http: s Swew.beba  com

OTHER IMPORTANT AND USEFUL INFORMATION

Flaasi: romembor that precertification is required for the follewing
diagzoscic procedures: Operative acd Diagncstiz Endcscopies pertocmed by Noa-
Praferred Providers, and che following dlagnustic procedures performed by
I'referved asnd MWon-Preferred Providers: HRI, MRA, r.!.ﬂ'.'!l dzan, Nucleaar

Eesoraibility to orecerti um—r..u.uxm Cic-ol -Helwprk sorvicas. If you
are seeking care (ros an Independence Blus Cross oetwork physlician, Lhen it iz
Lhe physician's responmibility to contact Meericsn Twsging Manageseat, Inc.
IAIM! prior Lo ordecing these imaging services in an ofilce, culpalient
Goparceant of a hoepital, or Ereestanding iragisg centec.

Did you kiow Ehat you can log o6 te the Independsace Blue Cross webslta
at www.ibxpress.com ani geat all kinda ol Iaformabios al your fiogescips?
You can make sure Lhal all your farily seobers cre active on your policy: you
can order identificaetion carde for them and/for print Lemporary ID carde; you
can also check recent and past claing, f£ind a provides, view the detaile of
your leosfits, asd #2 ruch more.

in the sane way. you can log o Bz the United Coacordias welsilks at
www.ucol.com ané check the status of dental claive, Find a providesr, erdor a
dantal card, eL¢, Resisndss: Ay of Januvary 1. 2008, wou and each of wour
family cembers Kave 51,000 in dental baneilts o use for tha 2008 calandar
YRAT .



Seniority Lists Posted

Anicle V, Section Ta stules “Om or belfore October 31 of sach school year, the Secondary
School System shall supaly to the Association und shall poat in the individual schools a
complete listing of zll teachers in the Sccondary School System incleding those an approved
leaves of ahsoncs armanged according to system seniorily and schis) senicrity,”

“Tenchers shall have until December 15 to call attention in writing 1o errors or file
gricvances with the local schood adminsimibion concerning their positions on the seniorizy
mosber,”
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IMPORTANT MEDICAL INFORMATION
CONCERNING FLU SHOTS

GETTING A FLU SHOT AT THE DOCTOR'S QFFICE

Flu shols are covered under both the Personal Choice and Keystone Health
Flans. The flu shol is covered at a 100%.howover, the doclor may charge a
co-pay for the office visit.

GETTING A FLU SHOT AT A LOCATION OTHER THAN THE DOCTOR'S
QFFICE

It you get a flu shot outside of a doclor's office, such as the local
supermarkel or drug store or even at an area school, Blue Cross will
reimburse you the amoun! paid up to $25. To gel reimbursed, you will need
to submit a Flu Shot Reimbursement Form and include your
receipi, (keep a copy for your records) You can get a Reimbursement
Form from your Senior Delegate or by calling the ACT Office,

Please note: When submitling a claim for reimbursement, you
may get an Explanation of Benefits stating that they applied the
$25 allowance towards your out-of-network deductible. I this
happens, you will need to follow up with Blue Cross and ask
them to reprocess the claim correctly since flu shots are
covered without having to meet any deductible obligation.



EARLY RETIREES
(AGE 55 TO 65)

EDI |
2007-2008

PERSONAL CHOICE - RETIREE'S MONTHLY PREMIUM®
amployea $6285.12 no leacher contribution
employee/child $12714.96 -10,000 = 2714.96 divided by 12 = $226.25
employee/chren $14190.00 -10,000 = 4190.00 divided by 12 = §349.17
employee/spouse$15137.28 -10,000 = 5137.28 divided by 12 = $428.11
family $16500.12-10,000 = 6580.12 divided by 12 = $549.18

employee $6205.44 no teacher contribution

employealchild $12642.72 - 10,000 = 2642.72 divided by 12 = §220.23
employea/chren $14141.76 - 10,000 = 4141.78 divided by 12 = $345.15
employee/spouse$15082.32 - 10,000 = 5082.32 divided by 12 = $423.53
family $18519.32 - 10,000 = 6519.32 divided by 12 = §543.28

* Retirees between the ages of 55 and 58 will pay the above
monthly premium plus the monthly teacher contribution listed
below.

EERSONAL CHOICE 20/30/70  KEYSTONE EAST HMOQ
JEACHER CONTRIBUTION IEACHER CONTRIBUTION

Employse $60.23 $51.71
Employee & child $116.55 $105.36
Employoa&children $130.08 $117.85
Employee & Spouse $138.76 $25.69

Full Farmniy £152.08 $137.66



A BRIEF OUTLINE OF YOUR DENTAL BENEFITS

The dental- plarn pravided by Lhe Association of Cathclic Teachers
Healtk and Welfare Fund ia & plan focused on preveative care. You
are not regquired to contribute tewarsd the ccak of this benafit.
It is zemplekely sesparata from your medical healsh insurance.
Thareforae, you should have a swparate dental card that saye
*UNITED CCHCORDIA®.

Your Maximum Beaefit for the calendar year 2007 ie 51,000 per
perason. ‘Therefors., as of January., ycu and esch ccversd msnbar of
your family have 51,000 to be used for goyersd services which
include the Ffollewing:

PREVENTIVE & DIAGNOSTIC CARE (Plan pays 100% of UCR Charges)

~Routine exam (cnce avery & months)
=X=rays (subject to certain Limits)
Cleanings lonce avery & momths)
=Flouride application (ehildresa under 1%]
-Space malirzainere {children under 1%)

MINOR RESTORATIONS (Flanm pays 100% of UCR Charges)

-Fillinge (amalgam, s!licate, acrylic, synthetiec porcelain,
veeposite £filling restoration)
=Inpatient consultatiecn

GENERAL SERVICES (Plan pays 100% of UCRE charges!

=kepair of denturce (full oz partial)
-Emergancy treaatment

=Himple axtracticns

Endedontica

-hnesthes La

FPERIODONTICE - subject Lo cer:zaln limits
{Flan pays S0% of UCR Charges)

=Diagnosis and Erestmernt planming
-Honsurgical therapy

-Surgical therapy
~Maintenancafpraventive procedures

Please nole that caps, crowns, bDraces, decturss, oral surgical
gervices and any other sexvices relating to the preparation or
Iniild-up for these servicex are not coversd under the dental plan.



MEDICAL RATES FOR THE 2007-2008 PLAN YEAR
(NOVEMBER 1, 2007-OCTOBER 31, 2008)

PAYROLL DEDUCTIONS OVER 17 PAYS

(Beginning with the November 9, 2007 pay and ending with the pay of Jung
20, 2008)

PERSONAL CHOICE PPO  KEYSTONE EAST HMOQ

Employee $42.52 $36.50
Employee & child §82.27 §574.37
Employee & chiidren $91.82 583.19
Employee & Spouse $97.95 588.72
Full Family $107.35 59717

PAYROLL DEDUCTIONS OVER 22 PAYS

(Beginning with the November 9. 2007 pay and ending with the pay of
August 29, 2008)

PERSONAL CHOICE PPO  KEYSTOMNE EAST HMO

Employee §32.85 $28.21
Employee & child §63.57 $57.47
Employee & children $70.95 $64.28
Employee & Spouse §75.69 $68.56
Full Family 582.95 $75.09

Happy Halloween
from the ACT Staff

Rita
Irene
Ginny
Katie




