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CONSTRICTION 2008: THE PROCESS BEGINS

Constriction for the 2008-2009 school year has officially begun. The
affected teachers have been notified and the List is on all schoel bulletin
boards.

38 positions have beer: cut from 12 schools and 4 schools will gain
teachers. The 38 positions break down as follows:

Theclogy 7 Business/ Technology 3
English 6 Fine Arts 2
Science 6 Librarian 2
Social Studies 5 Guidance 1
Math 5

By the first week of May, the teachers whose names are on the
Constriction List will be officially notified by a letter from the

(COMNTINUED OM PAGE 2)



FROM THE PRESIDENT. . .

Superintendent of Schools which will be accompanied by a Competency Form.
For those on the Caonstriction List, competency is defined as at least 24
academic credits in the subject area or 2 years of satisfactory teaching
(this teaching experience does not begin to build until the teacher has
received tenure). Keep in mind that a teaching competency is a narmow area.
Credit is acquired only for the actual class(es) taught. For example, if a
teacher has taught Algebra | for two years, his/her competency is listed as
Algebra |, not Math.

Once the Competency Forms are retumned, the Association and the
System review them to verify the competencies against the teachers'
transcripts. Constricted teachers should check their personnel files to
make sure that their transcripts are up-to-date. The past few years, there
have been teachers who were not able to select a position because they did
not possess a competency as defined by our Labor-Management Agreement.

If a constricted teacher has additional competencies and sufficient
schoal seniority, he/she may opt to bump a less senior teacher in that
school. The less senior teacher then replaces the originally constricted
teacher on the List and receives a Competency Form.

Toward the end of May, the Association and the System will match the
Constriction List against openings in the System. it may be necessary to
notify teachers with the lowest System Seniority in certain academic areas
that they might be bumped out. If it is necessary to bump anyone, those
teachers will be added to the Constriction List and they will be given a
Competency Form to complete.

The Constriction Meeting and the days leading up to it will be detailed in
the May ACT Mewsletter.

Teachers with questions about Censtriction/Competencies/Bumping
should speak with their Senior Delegates or contact the ACT Office.
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NEGOTIATIONS UPDATE

Archdiocesan High Schools

There have been three bargaining sessions thus far. The major areas
of the financial reopaner continue to be salary increases, medical plan/
premium co-pays and early retirement. We now have the Blue Cross renewal
rates for 2008-2009, but we still need to see if there will be any rate caps
for the 2nd and 3rd years of the proposed contract.

Keep in mind that there is a part of the Memo signed by the
Asscciation and the System stating that “Should a contract nat be ratified
prior to June, 2008, the System and the Association would resume
traditional bargaining and both sides would present proposals on all articles
and sections of the contract.” Based upon the proposals presented by the
System in the 2006 Negotiations, this will mean extremely adversarial
meetings over the summer and, very possibly, beyond.

The membership has the commitment of the ACT Team that we will
work extremely hard to bring back to you a contract that you will be able to
ratify, As important, we need the commitment of the ACT membership that
you will seriously consider the financial proposals presented to you at the
General Membership Meeting.

The General Membership Meeting will take place at 4:30 P.M. on
Viednesday, May 28, 2008 at Penns Landing Caterers on Columbus Boulevard.
Please make attendance your top priority.

Holy Cross High School

ACT and the membership at Holy Cross have made an agreement with
the school administration to work for a settlement prior to the end of the
current school year.

There are a number of working condition items on the table as well as
the other major issues of salary and benefits.

The Teams have been through all of the proposals once and in the time
remaining before mid-June, we hope to hammer out a contract that is

acceptable to you, the teachers.
Cxe



" Lancer's Local

Issues or contractual ilems of interest to Holy Cross H. 8. (Delran N.J.)

The El.1J.lf.-'...J'.J!|.<_‘| Article appeared in April 10, 2008 iswus of
The Monitor, Che officlial nowpapar of the Dlocese of Trenton,

Holy Cross faculty photography
hightlighted in special exhibit

DELRAM - Toly Croas Higl
Sl lwosied 2 platography exhibiiion
st fenctnarod] the work of Mew Jorsey
wnilat ane Haly Crost Beulty meml,
Thomas Canp.

The exhibition reflects Comp's
suibslanlial body of work cosited nver
ilse past 3K vears. Adilitionally, he has
had g lng enel distinguished tesehing
camect. He i clair of the Social Sindies
Deparment st Holy Cross High School
where he hus heen s fheully member
simce 1968,

Ham in Philadelphis in 1946, Caanp
received] 8 buchebor's depres i lustary
erfacation from [.a Sall: University,
Pliiladeiphis, in 19%68; @ masier’s
depree b social stadies edueation from
Ulnmshorn Rtate Unéversing (Rowan
| Ulniversity ) in 1973, aml & masics's

degree i political scicnes fium
Villamoa University in 1976, Coeng digcoveting his passion or
eshlen bb Merchantvilbe with s wife, pleotograplyy, his mujor interest hos

Thaivas Camp

Shawm, and 5o, Ryan. teen in sresl photngraphy. He cngdune.
Camp's tabent has been widely aud preserves Nesding memeins
i recogvized and his work St theough tle cumbination of being ai the
i mumernis exhibilicrs Croughout right plece o the right ting and iing
Pew Jemsey wind Philadelphia, Slae antimie: vigion,
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Seniority Lists Posted

{for school only}

Articls ¥, Sectlon Ib states “On or before Apuil | of each school year, the Secondary School
Systei shall supply 1o the Associntion and shull pest in each school w complete listing of all leackens
in thet sehwsl including those on wpproved lesves of sbwence srvanpel sccording 1o school seniority.”

“Teacheors shall have witil May | 9 call altention in writing 1o cmois of fils grievimces wilh
ihe lucal school administeation conconing heir positions on e senigiily roster.”




The 2008 Association of Catholic Teachers
John 3. Reilly
$500.00 Scholarship Awards

Our 9th Grade Scholars

Bridget Golato - Monsigmor Bonner &
Archbhishop Prendergast
Meghan Kilpatrick - Archbishop Carzroll
Cullen O'Donnell - Conwell-Egan
Maylyn Jamil - Cardinal Dougharty
Sarah DeSimone - John W. Hallahan :
Shannon Grogan - Holy Cross i
Jesgica Eng - St. Hubart
Brandan Hahill - Father Judge
Thomas Mandracchia - Kennedy-Kenrick
Shannon Gallen - Lansdale Catholic
Marilena Martinez - Little Flower

Evan Innes - Bishop McDevitt

Gabriella Masterc - 5ts. John Neumann
& Maria Goretti

Philip Hooten - Northeast Catholic

Hina Chacko - Cardinal O'Hara

Mary Kline - 5t. Pius X

David Ha - Roman Catholic

Furt Payne - Archbishop Ryan

Lauren Hricik - Bishop Shanahan

Marcus-Shaka Onfrey - West Catholic

Cahterine Rossbach - Archbishop Wood

- Congratulations From ACT -



A Few Notes Of Thanks !

From: Joim J, Redlly
Vinners

“Bach year, the Association's Fxecutive Board awards a §500 Schol-
arship to the 9th grader in each Archdiccesan high school and at
Hely Cross High School, Delran, New Jersey who has the highest gen-
eral average as of the end of the first semester. If that student
is already on scholarship, it is given to tha highest student not
receiving financial assistance. The §500 Scholarship is sent to
esach school to be applied to the student's 10th grade tuitiom.®

o besall of the afeinistration and factlty of lansdala Catholic High
| Bekoal, I setand our thanke ap I agkoowlados the antual 5523.00 scholarskip
award spousozed by the Assscleliom of Catholic Teachers (Tacal L7761, The

racognition of Shannon Gallen's scholastic achievessats by the Cnkkol Le
{epchors Assscistlon ia an esgeclally weoningiul award to &4 sladent of her
caliber.

Pleasd accept our thanks end appreciatios lor your gemerous giit.

’7;.“- ¥a, Schwartz,

Sincerely,
fov. Joseph L. Malonay

—

r Ritm,

Deeaz Ma. Schwartsz, {mce again cha genscos-

I aw writlng to thack you and the
Association of Catholic Teachers for
he 5500 scholarship yoo awarded ne

ity of the Assaciatlon cowes
chrougk in tha Esem of & $500
pabolazchip for our numbex
ona gtudant iz Lae freshman
glase, Jessica Hag. We

o bagin in my sophomore yeas at are grateful no= only Zor
Archbishop John Carzell iigh Schaol. Jesslea tut alss for the
¥y fawily and I are very grateful. fact that you continue ko
reward and enccuraga those who
Sinceraly, de poneistently wall soadend-
Meghan K. Kilpatrick cally. As wich our own fac-

ulty scholarship fund, cur

ceachers work hard to eaccur=-
&ge the best and the bright-
@8t to continvally chooée SE.
Hubart Cathalis Kigk Schoal
for Glrls.

Thank ycu and God bless
you [or nelping us to sustaln
good studeats in their pur-
suit of a guality Catholle
sducation.

Gratefully.

5r. Alxs Rose

President, Sc. Hebort
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. . . Teachers Need An Advocate

Do you have what it takes to be a Senior Delegate?

If Social Justice inaction, teacher dignity and
respect are issues that you find important and would
like to work with, then, consider running for Senior
Delegate at your school.

SENIOR DELEGATE ELECTIONS
(MAY 15TH - JUNE 1ST)

Senior Delegates received a stipend
of 8500 for the 2007-08 school year.

Fespansibilities Includa:

Act as a liaison between your membars and administration.
Provide represastation for your membere in situations where any
mamber reascnably feels that disciplinary action may occux.
File grievances to settle issues of opposing interpretations of the
contrack.
Encourage members to become familiar with and support the contract.
Cconduct meetings at the local level.
Attend all mestings to represent your school.
Encourage your sembers to attend all general membership meetings.
Esap the Exacutive Board informed of local issues.
Be responsible for conducting all union elactioms in the school.
Pe responsible for the A.C.T. bulletin board.
pistribute information from the A.C.T. Office to the teachers.
Perform duties assigned to you by the Exscutive Board.
Be respompible for signing up new membara and maintaining tha good
standing of present members.
Hote:

chis is a gocd tims to, cnce again, thank all of the Senicr Dalsgates who
have sarwved the Unicn and thair own school members 50 wall chis year. Tha
A.C.T. 0ffice and tha Executive Doard need and appreciate your work.



GENERAL MEMBERSHIP
MEETING

WEDNESDAY, MAY 28, 2008

PENNS LANDING CATERERS
1301 S. COLUMBUS BOULEVARD

4:30 P. M.

AGENDA

CONTRACT RATIFICATION



